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The average life
expectancy for
women Is five years
longer men:

81 years - women
/6 years - men




With longer life
expectancies,
elderly women live
more years in
retirement and are
at greater risk for
outliving their
assets




Women average 12 years
out of the workforce to
provide care to their
families T losing pay
Increase opportunities,
and retirement savings
opportunities

Women are more likely
to work part time




Women earn
less than men
iIn nearly all
occupations




Outliving Assets: Gender Wage Gap

EQUAL PAY DAY APRIL12,2011

The Gender Wage Gap Jeopardizes
Women’s Retirement Security

Equal Pay Day highlights an issue of social and
economic significance: the gap between the earnings of
men and women. In 2009, women working full-time
earned 77 cents for every dollar earned by their male
counterparts.! That disparity has lasting consequences
for the economic security of women that persist long
after they have exited the labor force.

REPORT BY
THE U.S. CONGRESS JOINT ECONOMIC COMMITTEE CHAIRMAN'S STAFF
Senator Bob Casey, Chairman




Outliving Assets: Gender Wage Gap
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Lower earnings over the course of their careers
] eopardi zes womenos r

Figure 1. Median Income for Individuals 65 and Older, 2009
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Note: Data exclude individuals who do not receive income.
Source: Employee Benefit Research Institute (EBRI) calculations based on data from the Bureau of Labor Statistics' Current Population Survey.




Lower earnings affect women(/
retirement savings plans, including defined contribution
pension plans and individual retirement accounts (IRAS)

Smaller pay translates into less disposable income to
dedicate to saving for retirement

NAmong women 65 and ol der wlt
these types of savings and investment vehicles, their
iIncomewas halft hat of meno



The gender pay gap affects sources of retirement
Income directly linked to career earnings

Social Security, based on lifetime earnings

Defined benefit distributions typically calculated using a
formula based on a worker 0s
peak-earned years

|l n 2009, ol der womenodos So
71% of ol der menos benef |

Incomes from public and private pension based on
womenos own work were | u
r

S
menosS pension | ncomes, e



Outliving Assets: Retirement Income

Figure 2. Median Retirement Income From Selected Sources for
Individuals 65 and Older, 2009
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Note: Data exclude individuals who do not receive income from the source. Private and public pension income does not include survivors' benefits.
Financial assistance includes regular assistance from friends and relatives not living in the individual's household, but does not include public assistance.
Source: Employee Benefit Research Institute (EBRI)calculations based on data from the Bureau of Labor Statistics' Current Population Survey.




A single female, earning $50,000 a year who Is
not covered by a defined benefit plan has an
82% chance of outliving her financial assets In
retirement

A single female, earning $50,000 a year who Is
covered by a defined benefit plan has a 35%
chance of outliving her financial assets In
retirement



Earnings of older women tend to be a fraction
of earnings earned by men

In 2009, women 50 and older working full -time
earned only 75% of their male counterparts

Women 65 and older made only 60% of the
earnings of men 65 or older

Women face lower retirement income and
lower earnings when they remain in the labor
force to supplement their retirement income



NWIith |1 nco
only a fraction of
menos, WO
and older are more

likely to live In
poverty and depend
on Social Security to
make ends




Outliving Assets: Poverty
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ﬁ T h e I ar g e Foreword by Teresa Heinz Kerry
growing segment
of our population Is
poor, elderly
wWomen. o
--Teresa Heinz Kerry

Joint project of the Heinz Family Philanthropies and
The Women's Institute for a Secure Retirement

c. 2005 Edited by Jeffrey R. Lewis and Cindy Hounsell




Of women over 65 living alone, 4 out 10
depend on Social Security for all their
Income

Women represent 57 percent of all Social
Security beneficiaries age 62 and older and
approximately 68 percent of all beneficiaries
age 85 and older



Outliving Assets: Wisconsin
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- Nearly two-thirds of all
households in poverty Iin
Wisconsin are headed by
single women

- Among older adults Iin
Wisconsin, women
outnumber men among
the poor at a rate of
more than two to one




Married women have
considerably different
Issues from single women

They tend to live longer
than their single, divorced
and widowed counterparts,
and generally to be better
off economically

Following the death of their
spouse, a majority of them
can expect to spend the
remaining years of their
lives as widows




For many women, the ,
death of a spouse is
accompanied by a decline
In the standard of living




While women may
enjoy longer life
expectancy, they
should anticipate
having to spend
nearly twice as many
years in a disabled
condition as their
male counterparts




Investment Risk and Financial Advice

YOUR NEW CAREER, AT AGE 70... | THELAST, BESTCAR DEALS

Sma r[M y The financial services

FROM THE WALL STREET JOURNAL

Industry may be under-
serving the interests of
women

Why Women
Get a Raw Deal
On Retirement ..




Premature Retirement Risk

A significant percentage
of people retire sooner
than they expected to
because of job loss, and
health and other reasons




Disparities for Women and Minorities
In Retirement Savings

What can we do?
Recommendations from a report to the U.S. Dept. of Labor

Increase education and outreach

All model participant notices and participant-required disclosures
to be culturally relevant and easily understood

Develop ways to promote education for employers, spouses and
the public regarding the | mpact
death on access or availability of benefits under a pension plan

Expand and elevate efforts to educate employers on the
Importance of sponsoring pension plans with incentives for
employees to participate in a plan

And more:


http://www.dol.gov/ebsa/publications/2010ACreport3.html

Definition of Financial Literacy

O

nt he abi/i /71ty to use
knowledge and

skills to manage E“{‘fr';cc‘ G
financial resources ll'
effectively for a

lifetime of financial

wel | berl ngo

President s Advisory Counci l on
Financial Literacy, 2008




Question 1

Suppose you had $100
IN a savings account
and the interest rate
was 2 percent per year.
After 5 years, how
much do you think you
would have in the
account if you left the
money to grow:

More than $102?
Exactly $102
Less than $102




Question 2

Imagine that the interest rate on your
savings account was 1% per year and
Inflation was 2% per year. After 1 year,
would you be able to buy more than, exactly
the same as, or less than today with the
money In this account?



Question 3

Do you think that the following statement is
true or false? Buying a single company
stock usually provides a safer return than a
stock mutual fund.



1. More than $102 (Question on interest)
Me n : 74. 7% correct ; 18. 6% 1 n¢
Wo me n : 61. 9% correct ; 24 . 7% ||

2. Less than (Question on inflation)
Me n : 82. 2% correct 11. 5% 1 N«
Wo me n : /70. 5% correct ; 14. 7% |I

3. False (Question on risk diversification)
Me n : 59. 3% correct ; 14. 8% 1 Nl
Wo me n : 47 . 5% correct ; 12. 3% |i



4. Have you ever tried to figure out how much
your household would need to save for
retirement? Yes orno

5. Have you developed a plan for retirement
saving? Yes, more or less, no

6. How often have you been able to stick to this
plan? Always, mostly, rarely, or never?



Financial literacy Is strongly correlated with
financial planning

Older women in the U.S. have very low levels
of financial literacy and the majority of women
nave undertaken no retirement planning

~inancial knowledge and planning are
Interrelated: women who display higher
financial literacy are more likely to plan and be
successful planners



Financial Literacy and
Retirement Prepared-
ness: Lvidence and
Implications Iﬁu"
Financial Education

THE PROBLEM S ARE SERIOUS, AND REMEDIES ARE WOT SIMPLE.

By Annamaria Lusardi and Ofiva 5. Mischell

Many households are
unfamiliar with even the most
basic economic concepts
needed to make sensible
saving and investment
decisions

Financial literacy is positively
correlated with planning for
retirement

Lack of planning is
tantamount to lack of savings

Tips on effective financial
education including targeting
subgroups are included



Saving for Retirement

What do

ou know?

Saving for
Retirement

What Do You Know?

H 4 ¥ *

National Institute on Aging
National Institutes of Health

For More Information

Many Federal Government and private organizations offer
fres information about saving for retirement. Some of these
recourcee are listed below:

AARP

601 E Street, NW | Washington, DC 20049
1-888-687-2277 (toll-free) | 1-877-434-7598 (TTY/toll-free)
www.aarp.org/moneyretireament

American Savings Bducation Oounecil

1100 13th Street, NW, Suite 878 | Washington, DC 20005
1-202-659-0670

WWWasec.org

Department of Labor

Employment Benefits Security Administration

Frances Perkins Building

200 Constitution Avenue, NW | Washington, DC 20210
1-866-444-3272 (toll-free) | 1-877-889-5627 (TTY/toll-free)
www.dolgowebsapublications

Department of the Treasury

Internal Revenue Service

1-800-829-1040 (toll-free) | 1-800-829-4059 (TDD/toll-free)
wwwirs govetirement/participant

Finanecial Literacy and Bducation Oommission
1-888-696-6639 (toll-free)
WWW.MYMOoneay. gov

Securities and Exchange Jommission
100 F Street, NE | Washington, DC 20549
1-888-732-6585 (toll-free)

www sec.gov/investor/pubsbegininvest htm

Social Security Administration

6401 Security Boulevard | Baltimore, MD 21235
1-800-772-1213 (toll-free) | 1-800-325-0778 (TTY/ toll-free)
www.socialsecuntygov

Women’s Institute for a Secure Retirement

1146 19th Street, NW, Suite 700 | Washington, DC 20036
1-202-393-5452

WWW.WISEVomen.org
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Planning for the Future: What Working Women Need
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National Interest in Financial Literacy: Pres. Bush
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President’s Advisory Council on Financial Literacy

Chapter I11
The Increasing Importance
of Financial Literacy

President’s Advisory Council in the Workplace
on Financial Literacy

2008 Annual Report
to the President

Conecil maember sed Chasir of the Workplice Covawitses Jines Parker rpeshs ahent the i:ne of fndmoial educasion in she
workplace ar o Lirtoning sewiaw i Birwirghtm, Althint.

THE DEPARTMENT OF THETREASURY

pas




The White House Blog

Why Financial Literacy Matters for Women and Girls
April 29, 2011

PresidentObama bel 1 eves that for A
economic security is a key component of economic
opportunity

April is National Financial Literacy Month , and we
like to take this opportunity to discuss the ways in

which financial education can help women adapt to a

changing world and workforce and improve the stability of
American families and our economy



Financial Literacy Research Consortium
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Increasing Retirement Savings
by Working Women:

Understanding Gender Disparities in Wisconsin
Deferred Compensation Program Account Balances

O




Increasing Retirement Savings
by Working Women:

Understanding Gender Disparities in Wisconsin
Deferred Compensation Program Account Balances
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The research reported herein was performed pursuant to a grant from
the U.S. Social Security Administration (SSA) funded as part of the
Financial Literacy Research Consortium. The opinions and conclusions
expressed are solely those of the authors and do not represent the
opinions or policy of SSA, any agency of the Federal Government or the
State of Wisconsin, or the Center for Financial Security at the University
of Wisconsin-Madison
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Emerita
Karen
Holden

eon t h¢
Sesame Street
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financial
education
Initiative for
children




Grant funding from the Social Security Administration T
Financial Literacy Research Consortium

University of Wisconsin-Madison Center for Financial
Security

Wisconsin Department of Employee Trust Funds (ETF)
Wisconsin Deferred Compensation Program (WDC)
(With assistance from Great-\West Retirement Services)



Original funding for 1 year at $90,000
Originally planned for 2 years
No new funds appropriated for 2" year

Study consisted of: literature review, 4 focus
groups, and a written survey

Analyzed contribution rates and account balances for
state workers who were WDC participants between
2006-2009

Survey results and grant findings are still being
studied



To increase understanding of the sources observed
gender disparities in WDC account balances

With the information, the WDC hopes to increase
the usefulness of information provided to potential
and current WDC account holders



Wisconsin Deferred Compensation Program
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